Aston Business School – Key Highlights for VC Candidate Brief
Aston Business School (ABS) is a large, high-performing and strategically significant part of the University, with a strong external reputation underpinned by its Triple Crown accreditation (AACSB, AMBA and EQUIS). ABS plays a central role in delivering Aston 2030 through education excellence, research impact and enterprise engagement, while actively strengthening visibility in key national and international benchmarks (including QS Subject Rankings and the Guardian).
As a dual-intensive business school, our distinctiveness lies in a forward-thinking approach to business education that combines research-informed teaching with practice-led, employer-engaged learning, ensuring students graduate with the knowledge, skills and professional confidence to succeed in a rapidly changing global economy.
1) Education and Student Experience: scale, innovation and outcomes
ABS is driving an ambitious, evidence-led curriculum transformation agenda across UG, PGT and MBA, designed to strengthen student experience, employability and market competitiveness. Key features include:
· A coherent School-wide curriculum framework built around Employability, Enterprise, Experiential Learning and ESG (the “4Es”), alongside “power skills” and digital fluency.
· Major portfolio work completed and progressing (PGT portfolio redesign; MBA review and redevelopment; UG review underway) to ensure programmes remain aligned to employer demand and sector trends.
· A strong focus on practice-led learning (live briefs, employer engagement, placements and applied assessments), with measurable KPIs aligned to NSS/PTES, continuation, progression and graduate outcomes.
2) Research Excellence and REF2029 readiness
ABS is strengthening its position as a leading UK business school for research through:
· A clear Research & Enterprise strategy and an active programme of capacity building, including support for early- and mid-career academics, writing development and pipeline acceleration.
· Targeted development of research centres and thematic clusters, supporting both internationally excellent publications and impactful, applied research aligned to business, policy and society needs.
· REF2029 planning embedded in School governance, with focus on outputs, impact case development, and sustainable research leadership.
3) Enterprise, Partnerships and Regional/National Impact
ABS has a strong and growing enterprise and external engagement portfolio, working closely with industry, public sector and professional bodies. Strengths include:
· Expansion of employer engagement across teaching and research, supporting employability, live projects, placements and executive connections.
· Growth in knowledge exchange activity and partnerships (including KTPs and applied projects), with clear alignment to Aston’s regional mission and productivity agenda.
· Strong alumni and stakeholder engagement, including advisory board activity and targeted approaches to alumni participation and philanthropy.
4) External reputation, rankings and responsible management leadership
ABS has a clear reputation platform and active work programme to strengthen visibility and rankings performance:
· Continued focus on QS Subject Rankings (international) and Guardian (national), and on the underlying drivers (student experience, employability, research and engagement).
· Strong ESG and responsible management credentials: ABS has been selected as a United Nations PRME Champion (2026–2027), joining a highly selective global cohort and reinforcing Aston’s credibility and leadership in responsible management education and sustainability.
5) People, culture and leadership capacity
ABS has delivered significant organisational change (new academic department structure; leadership roles; improved governance and ways of working) while maintaining delivery across core operations. The School is focused on building a high-performance, inclusive culture, supporting staff development, and strengthening leadership capacity across departments and professional services interfaces.
Overall message for candidates: ABS represents a high-performing, ambitious, and outward-facing School with scale, momentum and strong societal relevance—well positioned to be a core driver of Aston’s next phase of growth in education, research, engagement, reputation and responsible leadership.

