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Job Description
Title:			Non-Executive Director (Chair of Audit & Risk Committee)
Responsible to:	Trust Chair
Accountable to:	Council of Governors
Location:		East Grinstead, West Sussex
Term:			3 years (renewable subject to performance appraisal)
Commitment:		minimum 4-5 days per month  
Remuneration:	£15k pa
			
Role summary
· To work alongside the Chair, executive and non-executive directors of Queen Victoria Hospital NHS Foundation Trust as an equal member of the unitary Board of Directors.

· To set the strategy and direction of the trust, monitoring the delivery of those plans and ensuring the maintenance of the appropriate arrangements for promoting standards of governance, behaviour and financial stewardship.

· To engage with the stakeholders within and beyond the organisation, building a productive dialogue, building understanding and supporting continuous improvement.
  
· To engage with the Council of Governors with regard to its duty to hold the non-executive directors, individually and collectively to account for the performance of the Board of Directors.
Principal duties of the Board of Directors
· Patient experience: ensuring that all QVH patients can expect and receive the highest quality of compassionate care and clinical outcomes.

· Strategy: formulating the strategic vision and direction for the organisation, defining the Trust’s strategic objectives and priorities.

· Performance: Ensuring high levels of performance by holding the organisation to account for the delivery of the strategy; by being accountable for ensuring the organisation operates effectively and with openness, transparency and candour and by seeking assurance that systems of control are robust and reliable.

· Governance: conducting business and making decisions in accordance with the highest standards of public service and with due regard to patients, staff and the communities served by the Trust.



· Culture: Shaping a healthy culture for the board and the organisation, that supports staff and enables innovations and improvement.

Principal responsibilities of a non-executive director

· To ensure that the Board of Directors complies with its legal, regulatory and financial governance requirements and obligations.

· To bring independent oversight and objective challenge to the work of the Board and the performance of the Trust, based on your professional experience and personal judgement.

· To be a source of advice (particularly in your area of special expertise and interest) to the Chair, Chief Executive and executive directors and to contribute to the annual performance appraisal of the Chair.

· To be an active participant in Board committees, chairing a committee where appropriate; the Chair agrees with each NED which committees they attend.

· To be responsible for the appointment, remuneration and, if necessary, removal of the Chief Executive and executive directors and to contribute to the annual performance appraisal of the Chair.

· To be accountable to the Council of Governors, individually and collectively, for the performance of the Board of Directors.







Person specification
Experience
· Board level or senior experience in a significant sized enterprise; perhaps a listed company, or a public sector body, mutual or charitable trust;
· Has recent and relevant financial experience; professional financial training; is a member of a recognised professional body (e.g. ACCA, CIMA, CIPFA, ICAEW)

Skills
· The ability to question, probe and challenge constructively across all areas of the business based on clear thinking and analysis.

· Ability to analyse complex information and navigate effectively through a demanding and rapidly changing environment.


· Excellent interpersonal, communication and team working skills.

Knowledge
· An understanding of and commitment to the NHS, with a solid grasp of the current challenges it faces.

· First-hand knowledge of the scope and boundaries of the role of a Non-Executive Director, good corporate governance and the Nolan principles of public life.

· Working knowledge of the main components of a complex organisation or business including: strategic planning, financial budgeting, quality assurance and performance and risk management.

Attributes
· High level of personal and business integrity.

· A supportive and constructive manner.

· A personal commitment to ongoing learning and development.

Desirable characteristics
· An understanding of the health needs of the local population in Kent, Surrey and Sussex and around East Grinstead.





Time commitment and residence requirement
· The time commitment needed to fulfil this role is a minimum of 4-5 days each month. It is the responsibility of each Non-Executive Director to ensure that they can make sufficient time available to discharge their responsibilities efficiently, and prior to taking the appointment the successful candidate should inform the Chair of any other time commitments.

· It is expected that the successful candidate will chair the Audit & Risk Committee with immediate effect. Terms of reference for the committee can be found here. 

· Able to become and/or remain during the term of office a member of the Queen Victoria Hospital NHS Foundation Trust as set out in the trust’s constitution.  This means living in Kent, Surrey, Sussex or the London Boroughs of Croydon, Kingston, Merton, Richmond, Sutton, Bexley, Bromley, Greenwich, Lambeth, Lewisham, Southwark and Wandsworth,
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